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I. POLICY
It is the policy of the Douglas County Sheriff’s Office to be in compliance with State and
Federal law regarding a members’ ability to express breast milk for the care of a child.
II. DEFINITIONS
"Reasonable" means any effort that would not impose an undue hardship on the operation of
the agency.
"Undue hardship" means any action that requires significant difficulty or expense when
considered in relation to the current assignment of the employee in consideration of the
special circumstances of public safety.
III. PROCEDURE
The Douglas County Sheriff’s Office will provide reasonable accommodations for members
who are nursing to express breast milk during unpaid break time, or to use paid break time,
meal time, or both, each day for up to two years after the child's birth.
Members needing such accommodation must make a formal written request to their
supervisor to document their request and coordination with their supervisor, as some
assignments and job duties may make accommodation more challenging or even impossible.
Supervisors are to evaluate each need on an individual basis, but must use reasonable efforts
to provide time, including adjustments to work schedule if necessary, and to ensure the
member has a private place or area to express milk that is not a restroom and is shielded from
view and intrusion from co-workers and the public to allow privacy while expressing milk.
Supervisors will provide a supplement document to the member’s request on what
accommodations were made, or document if the supervisor determines the accommodation
would create an undue hardship. The documents shall be forwarded to the member’s
Division Captain for review to insure compliance with state and federal law. The documents
will then be forwarded to the Personnel Coordinator and placed in the member’s secured
medical file. Under no circumstances should any private medical information be placed in
the member’s division personnel file.
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